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 Sources	  and	  contributors. 
-‐	  Meditations	  –	  Ken	  R	  Kings	  X.	  
-‐	  Box	  459	  -‐	  a	  quarterly	  news	  bulletin	  from	  the	  U.S./Canada	  General	  Service	  Office.	  This	  
newsletter	  includes	  information	  about	  A.A.	  service,	  literature,	  events,	  sharing	  from	  groups,	  
service	  committees	  and	  individual	  U.S./Canada	  A.A.	  members.	  
-‐	  AA	  around	  Australia	  –	  quarterly	  newsletter	  from	  General	  Service	  Office	  Australia	  
-‐	  Festival	  of	  Daring	  Ideas	  -‐	  Andrew	  T	  Delegate	  Area	  G.	  	  
-‐	  National	  TCF	  Conference	  –	  Milton	  R	  TCF	  Rep,	  Area	  G.	  
-‐	  Your	  money	  –	  AA	  around	  Australia,	  CSO	  and	  Area	  G	  quarterly	  reports.	  
-‐	  Group	  Profile	  –	  Marrickville	  member	  Chris	  Y.	  
-‐	  Service	  position	  focus	  –	  available	  for	  free	  download	  from	  aaservice.org.au	  as	  part	  of	  ‘Service	  
position	  checklist’	  document.	  
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Meditations on CHANGE 
 
While our literature has preserved the integrity of the A.A. message, sweeping changes in society 
as a whole are reflected in new customs and practices within the Fellowship. Alcoholics 
Anonymous p xxiv 
 
...unless this person can experience an entire psychic change there is very little hope of his 
recovery. Alcoholics Anonymous p xxix 
 
...once a psychic change has occurred, the very same person who seemed doomed, who had so 
many problems he despaired of ever solving them, suddenly finds himself easily able to control his 
desire for alcohol, the only effort necessary being that required to follow a few simple rules. 
Alcoholics Anonymous p xxix 
 
One feels that something more than human power is needed to produce the essential psychic 
change. Alcoholics Anonymous p xxix 
 
They [authors of the personal stories] flatly declare that since they have come to believe in a Power 
greater than themselves, to take a certain attitude toward that Power, and to do certain simple 
things, there has been a revolutionary change in their way of living and thinking. Alcoholics 
Anonymous p50 
 
We had to ask ourselves why we shouldn’t apply to our human problems this same readiness to 
change our point of view. Alcoholics Anonymous p52 
 
They [one’s family] will change in time. Our behavior will convince them more than our words. 
Alcoholics Anonymous p83 
 
Our whole attitude and outlook upon life will change. Alcoholics Anonymous p84 
 
…[the practising alcoholic] should understand that he must undergo a change of heart. To get 
over drinking will require a transformation of thought and attitude. We all had to place recovery 
above everything… Alcoholics Anonymous p143 
 
The terms “spiritual experience” and “spiritual awakening” are used many times in this book which, 
upon careful reading, shows that the personality change sufficient to bring about recovery from 
alcoholism has manifested itself among us in many different forms. Alcoholics Anonymous p567 
 
The newcomer finally realizes that he has undergone a profound alteration in his reaction to life; 
that such a change could hardly have been brought about by himself alone. Alcoholics 
Anonymous p567 
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Meditations on CHANGE (cont’d) 
 
 “God grant me the serenity to accept the things I cannot change, courage to change the things I 
can, and wisdom to know the difference.” Twelve Steps & Twelve Traditions pp41 & 125 
 
It never occurred to us that we needed to change ourselves to meet conditions, whatever they 
were. Twelve Steps & Twelve Traditions p47 
 
If I am unable to change the present state of affairs, am I willing to take the measures necessary to 
shape my life to conditions as they are? Twelve Steps & Twelve Traditions p52 
 
This improved perception of humility starts another revolutionary change in our outlook. Twelve 
Steps & Twelve Traditions p74 
 
During this process of learning more about humility, the most profound result of all was the change 
in our attitude toward God. And this was true whether we had been believers or unbelievers. 
Twelve Steps & Twelve Traditions p75 
 
The Seventh Step is where we make the change in our attitude which permits us, with humility as 
our guide, to move out from ourselves toward others and toward God. Twelve Steps & Twelve 
Traditions p76 
 
This attitude [that our drinking never hurt anybody but ourselves], of course, is the end result of 
purposeful forgetting. It is an attitude which can only be changed by a deep and honest search of 
our motives and actions. Twelve Steps & Twelve Traditions p79 
 
Such a radical change in our outlook [to true tolerance and real love for our fellows] will take time, 
maybe a lot of time. Twelve Steps & Twelve Traditions p92 
 
So, practicing these Steps, we had a spiritual awakening about which finally there was no 
question. Looking at those who were only beginning and still doubted themselves, the rest of us 
were able to see the change setting in. Twelve Steps & Twelve Traditions p109 
 
After we come into A.A., if we go on growing, our attitudes and actions toward security—emotional 
security and financial security—commence to change profoundly. Twelve Steps & Twelve 
Traditions p115 
 
Where the possession of money and material things was concerned, our outlook underwent the 
same revolutionary change. Twelve Steps & Twelve Traditions p120 
 
If our circumstances happened to be good, we no longer dreaded a change for the worse, for we 
had learned that these troubles could be turned into great values. Twelve Steps & Twelve 
Traditions p121f 
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✩ GLOBAL: The General Service Conference Inventory 
(source: Box 459 summer 2014) 

“Communicating Our Legacies — Vital in a Changing World” 

 In 2005 the General Service Board began the process of taking its own inventory and subsequent 
inventories of its two operating corporations, A.A. World Services, Inc. and the A.A. Grapevine, Inc.. It was 

suggested that the inventory process might also expand to cover the General Service Conference itself, 
examining its structure, processes and procedures. In August 2009, a General Service Board subcommittee 

put together a process by which a Planning Committee could be established. These conclusions were 
proposed to the full Conference in 2011. The recommendation for a General Service Conference Inventory 

was accepted by the full Conference and passed as an Advisory Action of the 2011 General Service 
Conference, to begin in 2013. However, when applied to A.A.’s general services and for the purposes of the 

General Service Conference inventory, the Twelve Concepts for World Service, not the Twelve Steps for 
Recovery, would provide the context through which to evaluate current Conference practices and 

procedures.  

Setting the stage for the second year of the General Service Conference’s three-year Inventory 
Plan, as seen through the lens of the 2014 General Service Conference theme, rotating general 
service trustee Roberta L. spoke directly to Conference members in her Keynote Address: “It is 
most exciting to be at the 64th General Service Conference and to focus on ‘Communicating Our 
Legacies — Vital in a Changing World. As we continue our Conference Inventory and work on 
agenda items in this 64th General Service Conference,” she continued, “we must look for ways to 
better carry the message in a world where the barrage of media and the Internet can be utilized to 
reach still-suffering alcoholics. Along with this consideration, we must continue to retain the 
proven Twelfth Step face-to-face interaction of one alcoholic talking with another.  

“Most likely we will begin something here that could be the start of something bigger,” she said in 
summary, “that might be enhanced and enriched by those who come after us. It is our 
responsibility to make sure that whatever that is, we are ‘Communicating Our Legacies’ in a 
complete and accurate manner.”  

In 2013, the first year of the Inventory Plan, a number of issues were discussed and reported to the 
Fellowship through the 2013 Final Conference Report, Box 4-5-9, The Grapevine and La Viña. 
The major topics were: Communication, Use of Technology, Conference Orientation and 
Preparation, Conference Participation/ Timing, and Information.  

In 2014, the second year of the Inventory Plan, a number of additional issues were discussed, 
focusing on the following common and interconnected themes:  

Language Equality: An overriding concern was the question of language equality and the need to 
reach a level of parity in terms of the preparation and distribution of Conference agenda items and 
background information in all three of the languages represented by the Conference.  
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(communicating our legacies cont’d) 

Diversity: Full participation in the Conference process was related to the question of diversity, and 
it was suggested that the Conference, and delegates in particular, find ways to reach out to 
underrepresented populations of all kinds.  

Conference Agenda: The question of how agenda items are developed was widely discussed, with 
requests made for more input from delegates in the determination of agenda items.  

Conference Deadlines: The timing and distribution of Conference agenda items and background 
information throughout the Fellowship can be problematic, and requests were made for the 
trustees to re-evaluate the scheduling and deadlines for Conference agenda items, redefining the 
process to facilitate greater exposure, and discussion and reporting at all levels of the service 
structure. Conference Theme: The Conference theme could be a means of encouraging greater 
involvement in the Conference process from the Fellowship, and delegates and the General 
Service Office were urged to incorporate the Conference theme more prominently on a yearlong 
basis to help establish focus on the Conference and increase participation throughout the 
Fellowship.  

Communication: We should always encourage full debate, yet continued and regular focus on the 
minority voice is a beneficial element in fully evaluating issues and concerns that come before the 
Fellowship. Communication at all levels is a key element in the Conference process and when 
existing channels are not well utilized or become clogged, misunderstanding can grow. 
Transparency and the spirit of collaboration throughout the Conference structure can help build 
trust and restore effectiveness.  

As planned, the General Service Conference Inventory will continue in 2015 with a new influx of 
Conference members, new questions to evaluate, and new perspectives to inform the 
comprehensive process undertaken by the General Service Conference in the spirit of Bill W.’s 
reflections in A.A. Comes of Age (page 231), “Just as each A.A. must continue to take his moral 
inventory and act upon it, so must our whole society if we are to survive and if we are to serve 
usefully and well.”  

In the 2014 Conference presentation “Inventory — A Guiding Tool to Our Future,” Southeast 
Texas delegate Patrick C. noted, “Self-assessment through inventory is a tool that can provide 
insight into the specific actions we need to consider.... Do our current actions, public relations 
policies, and messages to newcomers help or hinder our common welfare and legacy of unity? Is 
there something we need to change?”  

In closing, Patrick said of the Inventory, “Since effective communication is the keystone of our 
general service structure, I am grateful the three-year General Service Conference Inventory is 
affording our Fellowship the opportunity to discuss new suggestions to ensure that information 
flows up and down the service structure. Learning from past experience will grant us vision for 
tomorrow.”  
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National  Treatment & Correctional  Faci l it ies Forum 2014 

From the 29th-31st of August more than 40 members from all over Australia & New Zealand gather 
for a weekend in central Melbourne to share experience, strength and hope. Some highlights for me 
personally were as follows; 

• Fellowship with members who have a deep ongoing commitment to carry our message to those 
who are physically unable to attend meetings or talk to another alcoholic. Many issues were 
raised and answers/options discussed in depth. 

• Meeting/hearing from professionals who know that AA works and want to tell other 
professionals about us. One of these was Carol Nikakis CEO of VACRO, which is a government 
funded group in Victoria that runs Post Release support programs, family support including 
visitations. It costs $100,000 per annum to keep each prisoner inside. The recidivist (return 
rate) for inmates is 51%. There are 6,000 inmates in Victorian facilities and 50% of crimes are 
Drug & Alcohol related. 

• Realizing we can work with the NSW equivalent which is called Community Restorative Services 
or CRC who receive more than $1m from Corrective Services budget. Issues include 5 year wait 
for Public Housing. We don’t need DCS (correctional) clearance to talk with them. 

• Hearing from 2 Brisbane members who started Corrections work with less than 12 months 
sobriety. As a result AA in Brisbane is thriving! These new members are giving older members 
hope and inspiration. The Facilities would like more meetings to happen inside their walls. We 
don’t have that happening anywhere in NSW, yet.  

•  Attending Sat evening dinner to hear keynote speakers including AFL player who now runs 
service called Alcohol & Drug Help. He told his personal story and also reported that 85% new 
members in USA come in through family interventions! Alcoholics and addicts are confronted 
(scary huh) in a personal setting by family and workmates about the damage they are doing. 
Then asked to choose rehab or else! Thanks to Area G groups who supported this initiative by 
donating $70 to sponsor a professional to attend this wonderful night. 

• Hearing our Class A Trustee David Brown - CEO of Department Corrections in South Australia. He 
is helping to develop interactive computer resource about alcoholism for use in all Australian 
Facilities. He has faith in AA’s message and work. Great to have professionals like this, who 
really get the power of AA to change people. 

• Realizing the importance of service sponsorship, talking to members who have blazed the trail 
before us. We can’t do it alone. 

• Feeling the vibes of what is possible here, if we think constructively about what we CAN change 
rather than what we can’t. We can reach out in many ways; the problem is not going away 
anytime soon. We can SHARE with many people outside of meetings. What have we got to lose? 
Perhaps a touch of our self-centredness?  

 Milton R, TCF rep, Area G. 

 *For tapes or documentation of the Forum please contact Vince on 0249383195 or mobile 
0428752701. Or visit caringandsharingtapelibrary.com for further details. 
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AA	  Festival	  of	  Daring	  Ideas	  –	  the	  Eastern	  Regional	  Forum	  
We	  are	  fortunate	  in	  Australia	  to	  have	  many	  dedicated	  people	  working	  behind	  the	  scenes	  in	  AA	  at	  Area	  
level,	  at	  Conference	  on	  our	  Board	  and	  in	  the	  General	  Service	  Office.	  	  Their	  work	  supports	  AA	  groups	  to	  
focus	  on	  their	  primary	  purpose,	  carrying	  the	  message	  of	  AA	  to	  still	  suffering	  alcoholics.	  	  Most	  of	  the	  
people	  engaged	  in	  this	  service	  are	  members	  of	  the	  fellowship,	  but	  some	  are	  non-‐alcoholic	  members	  of	  
the	  community	  who	  believe	  in	  AA	  and	  volunteer	  their	  time	  and	  expertise	  to	  support	  us.	  	  These	  trusted	  
servants	  and	  paid	  workers	  are	  doing	  important	  work	  for	  the	  fellowship,	  but	  how	  many	  of	  us	  know	  who	  
these	  people	  are,	  or	  exactly	  what	  they	  do?	  

In	  1975	  Dr.	  Jack	  Norris	  the	  then	  Chair	  of	  the	  General	  Service	  Board	  of	  Alcoholics	  Anonymous	  suggested	  
that	  Regional	  Forums	  be	  established	  as	  a	  way	  to	  help	  these	  important	  service	  workers	  stay	  in	  touch	  
with	  the	  wider	  fellowship.	  	  Regional	  Forums	  have	  been	  adapted	  in	  the	  Australian	  context	  as	  a	  way	  of	  
keeping	  the	  lines	  of	  communication	  open	  between	  grass	  roots	  AA	  service	  workers,	  their	  General	  Service	  
Board	  and	  the	  General	  Service	  Office.	  	  	  

While	  Regional	  Forums	  serve	  an	  important	  function,	  in	  recent	  years	  they	  have	  not	  been	  well	  attended.	  	  
With	  this	  in	  mind	  Area	  G	  put	  in	  a	  bid	  to	  host	  the	  2014	  Eastern	  Regional	  Forum	  and	  that	  bid	  was	  
endorsed	  by	  Conference.	  	  We	  decided	  to	  start	  from	  scratch	  to	  see	  if	  we	  could	  make	  the	  forum	  more	  
relevant	  to	  today’s	  fellowship.	  	  	  

In	  September	  2014	  Area	  G	  hosted	  the	  “AA	  Festival	  of	  Daring	  Ideas”	  (AA	  FODI),	  which	  was	  an	  effort	  to	  
re-‐brand	  and	  reinvigorate	  the	  Eastern	  Regional	  Forum.	  	  We	  formed	  a	  committee	  and	  put	  together	  a	  
program	  with	  a	  focus	  on	  what	  AA	  is	  doing	  well.	  To	  remove	  any	  financial	  barrier,	  AA	  FODI	  was	  free	  with	  
the	  7th	  Tradition	  taken	  on	  the	  day.	  	  This	  was	  supplemented	  by	  contributions	  from	  local	  Groups,	  Area	  G	  
and	  from	  the	  Sydney	  City	  CSO.	  	  	  

We	  kept	  the	  event	  to	  one	  day	  (in	  the	  past	  it	  has	  been	  two),	  and	  held	  it	  on	  the	  same	  day	  and	  in	  the	  same	  
venue	  as	  CabarAA,	  giving	  people	  an	  additional	  incentive	  to	  attend.	  	  People	  who	  had	  registered	  for	  AA	  
FODI	  were	  also	  able	  to	  get	  a	  discount	  on	  CabarAA	  tickets.	  	  	  

The	  day	  commenced	  with	  a	  	  “speed	  dating”,	  which	  enabled	  members	  of	  the	  fellowship	  to	  meet	  the	  
board,	  GSO	  staff,	  Delegates	  and	  others	  in	  the	  service	  structure	  in	  5	  minutes	  bursts.	  	  People	  were	  
encouraged	  to	  continue	  conversations	  over	  a	  number	  of	  20	  minutes	  breaks	  during	  the	  day.	  	  The	  festival	  
also	  included	  “build	  a	  website”	  workshops	  and	  information	  sessions	  about	  AA	  online	  as	  concurrent	  
sessions	  during	  the	  day.	  

Speakers	  including	  our	  International	  Delegate	  and	  National	  PI	  Coordinator	  brought	  their	  presentations	  
to	  life	  with	  engaging	  human	  stories	  and	  some	  amazing	  photos.	  	  There	  was	  also	  a	  guided	  role-‐play,	  which	  
illustrated	  the	  process	  of	  bringing	  a	  topic	  to	  Conference	  and	  a	  session	  that	  included	  daring	  ideas	  from	  
our	  early	  history	  and	  more	  recent	  times.	  	  

The	  day	  ended	  with	  a	  fun	  event	  as	  teams	  did	  battle	  in	  the	  “Great	  Debate”,	  vying	  to	  win	  the	  Dr	  Bob	  
Platter.	  	  The	  day	  was	  a	  success	  with	  80	  people	  in	  attendance	  at	  the	  peak.	  	  An	  online	  Survey	  was	  set	  up	  
with	  a	  link	  to	  gather	  feedback.	  	  We	  received	  a	  number	  of	  responses,	  which	  have	  been	  overwhelmingly	  
positive.	  	  A	  personal	  favourite	  was	  that	  “people	  shared	  instead	  of	  giving	  presentations.”	  	  	  	  	  

A	  big	  thanks	  to	  the	  FODI	  committee	  the	  groups	  that	  supported	  this	  event,	  our	  Ringmaster,	  all	  the	  
presenters	  on	  the	  day	  and	  everybody	  who	  participated.	  

The	  AA	  FODI	  Committee	  



 
8 

 
GSO (General Service Off ice) 
Group contributions June to August:  
Area G groups via Sydney City Central Service Office 
$1,236.76, Bondi Beach Sea Change $356, Coogee Living 
Sober $6, Darlinghurst Sun 5pm $45, Darlinghurst Recovery 
$210, Edgecliffe $119.55, Erskineville $289, Into Action 
Group $300, Maroubra Junction Sat Steps $70,  Newtown 
Daily Reflections $500, Surry Hills Sat 11am $60, Surry Hills 
Thurs 6pm $760 
Total Area G: $2,760.55 
 
Donations to Area G from groups June to August: 

  Coogee group $140, Balmain Thursday night $40,  
Bondi Junction $39.86, Bondi Junction group $100,  
Other donations $500. * 
Total:  $819.86 
Main expenses: 
Quarterly levies GSO $630.  
Eastern regional forum $643.50. 
Treasurer maintains prudent reserve. 
 
CSO (Bondi Crypt Central Service Office): 
Donations received from for 60/30/10. 
The 3 months up to June, 2014:  
Seachange $2,005.20, Wesley groups $2,982.71, Coogee 
Tuesday $20, Saturday Night Sober Newtown $400, 
Saturday Morning Speakers $480, Rainbow Saturday $200, 
Surry Hills Thurs $120, Glebe Friday Night $97.50, City 
Wednesdays $68, Glebe Saturday $500, Promises $517.70, 
Bondi Junction Thursday Lunchtime $139.86, Randwick 
Steps $500,  
Donations to Office - Kings Cross $309, 
Total:  $8,339.97 

   
*Please identify your groups when making a donation. 

AA	  Cards,	  $1.50	  
each	  

Buy	  from	  CSO	  the	  
Crypt,	  Bondi	  

6	  Designs,	  A5	  size	  	  

Blank	  Inside,	  
Contact	  Details	  on	  
Back	  

 
 
 



 

Group	  Profile:	  
Marrickville	  Daily	  Reflections,	  Wednesday	  night	  6:30pm	  -‐	  7:30pm	  

	  
The	  Marrickville	  Daily	  Reflections	  meeting	  started	  in	  February	  of	  2013.	  It's	  
beginnings	  came	  about	  from	  a	  number	  of	  members	  living	  in	  the	  area	  who	  wanted	  to	  
start	  a	  local	  meeting	  during	  the	  week.	  The	  meeting	  is	  held	  in	  the	  church	  hall	  at	  St	  
Clements	  Anglican	  Church,	  on	  the	  corner	  of	  Marrickville	  Road	  &	  Petersham	  Road.	  
	  
The	  meeting	  focuses	  on	  the	  Daily	  Reflections	  reading	  of	  the	  day	  and	  carrying	  the	  
message	  of	  the	  12	  steps	  of	  Alcoholics	  Anonymous.	  	  
	  
A	  recent	  highlight	  -‐	  late	  last	  year	  during	  a	  meeting	  a	  gentleman	  was	  asked	  to	  share	  
and	  identified	  himself	  not	  as	  an	  alcoholic	  but	  as	  the	  Rector	  of	  the	  church.	  He	  came	  
to	  meeting	  to	  express	  his	  gratitude	  for	  the	  meeting	  being	  there	  and	  also	  his	  
appreciation	  for	  how	  AA	  helps	  people	  in	  his	  community.	  He	  was	  gracefully	  surprised	  
at	  how	  sober	  alcoholics	  were	  healing	  each	  other	  through	  the	  course	  of	  the	  meeting.	  
	  
The	  group	  focuses	  on	  being	  of	  service	  through	  chairing	  a	  meeting	  that	  is	  welcoming,	  
inclusive	  and	  that	  helps	  the	  still	  suffering	  alcoholic.	  Members	  are	  active	  in	  the	  group	  
service	  structure	  ranging	  from	  Central	  Service	  Office,	  Area	  G	  Service	  to	  Correctional	  
meetings	  and	  HandI	  visits.	  
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 AA Service Position Focus. 
 

The Group Treasurer 
 
Minimum suggested sobriety – 1 year 
Suggested rotation - 6 months 
 

•Responsible for contributions 
•Pays expenses 
•Accounts for all funds to Group Conscience, noting any amount beyond a 

prudent reserve 
•As decided by Group Conscience, forwards any surplus funds to CSO; GSO; 

Area; or District 
Further Information: 
The AA Group Handbook (page 24) 
Memo to an AA Group Treasurer (Brochure) 
Group Donation Plans (Brochure) 
Self Support: Where Money and Spirituality Mix (Brochure) 
Group Treasurer’s Account Book (available at www.aaservice.org.au)  
 
The GSR – General Service Representative 
 
Minimum suggested sobriety - 2 years 
Suggested Rotation – 2 years 
 

•Represents Group at District or Area meetings by transmitting ideas and 
opinions as well as facts (but is entrusted under Concept III to vote as their 
conscience dictates at the time) 

•Maintains two-way communications between the Group and District or Area 
and GSO 

•Participates in District and Area service activities 
•Arranges for a Group Conscience to consider Topics for Conference 

Further Information: 
The AA Group Handbook (page 27)  
AA Guideline GL-03: The General Service Representative (available at www.aaservice.org.au) 
AA Guideline GL-05: Australian General Service Structure Simplified (available at 
www.aaservice.org.au) 
Australian AA Service Manual, Section 3: The GSR (available at www.aaservice.org.au) 

      Twelve Traditions (Long Form) at www.aa.org.au 


